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Health and Safety

8.6 Alcohol and Drugs Policy

Policy statement
 Our Lady of Lourdes Pre-School has the responsibility to recognise the potential Health and Safety risks within the working environment, which may occur because of alcohol and drug abuse. This will enable Our Lady of Lourdes Pre-School to develop a positive action programme which will lead towards assistance and treatment for the individual. Our Lady of Lourdes Pre-School operates a no drink and drugs policy at work.

Procedures
· Staff are not permitted to consume alcohol during their contracted hours of work or to care for the children if they have consumed alcohol prior to commencing work.
· The same applies to all drugs other than those prescribed by a doctor and considered appropriate for intake while working with children.
· Should a member of staff be found under the influence of alcohol or drugs of any illegal form before or during the opening hours, they will be immediately asked to leave the premises and told to return home. Thereafter the normal disciplinary procedures will begin. (See Employee Handbook)
· Staff will ensure that all drugs for personal use i.e. Paracetamol are stored correctly. (Secured in Pre-School Office)
· The Management Committee will respond to and investigate concerns and complaints raised in relation to alleged breaches of the welfare requirements.
· This will ensure that staff are able to respond appropriately to children at all times.

We also have a pre-school collection policy for a parent/carer under the influence of alcohol or drugs. The following guidelines will apply:
· We will manage the situation tactfully to ensure that the professional relationship with the family is maintained.
· If a staff member has any concerns regarding the child’s welfare, they would discuss their concern with the Manager, who will then endeavour to speak to the parent/carer about their child’s needs.
· We will ensure that there are two staff present when speaking to a parent so that staff should not jeopardise their own safety or others in these situations.
· In the event that the parent/carer arrives at the pre-school under the influence of alcohol or drugs, we will ask that someone comes with the parent/ carer to take responsibility of the child before a member of staff gives up his/her responsibility of the child.
· Should this not happen, although we have no legal right to withhold a child from a parent/ carer, we reserve the right to contact any relevant authorities that we may feel appropriate i.e. the police, partner, etc. Any member of staff feeling under threat should contact the police.
· A full written report will be made of the incident and kept in the child’s personnel file.

Your child's safety is our main concern and as such this will determine the course of action taken.


	This policy was adopted at a meeting of
	Our Lady of Lourdes Pre-School
	

	Held on
	
	(date)

	Date to be reviewed
	
	(date)

	Signed on behalf of the management committee
	

	Name of signatory
	

	Role of signatory (e.g. chair/committee)
	



	
	
	



	
	
	



